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Cross-Port Basics 
by Heather Peerson 

At the May meeting there uas only a small 
amount of business to attend to. Linda 
reminded those present about the "Be All 
Weekend" uhich begins June 9th. She also is 
putting together a make-up meeting for some 
time in the fall. She uill have more information 
later this summer. 

Heather reported on 6ay/Lesbian Pride 
Week in Cincinnati which is June 10-19th. A 
schedule of events in enclosed. 

Pride week in Columbus is the week of 
June 26th» with a March and rally at 11:00 AM 
at Goodale Park. For more information call 
Stonewall Union at 614- 2 9 9 - 7 7 6 4 . 

The Dayton 6ay/Lesbian Pride Dinner was 
held June 4th. The featured speaker was Sue 
Hyde* Privacy Project Director^ The National 
6ay/Lesbian Task Force. I did not receive this 
information in time to make the last news 
letter. I hope some of you knew of it and were 
able to attend. 

Heather and Alice appeared on the Ira Joe 
Fischer Showi along with Dr. F. Jay Ach M.D.7 
the morning of May 19th. We were on about 1/2 
hour. Ira Joe seemed well prepared but was a 
little uneasy. He asked well informed 
questions and took the time to listen to the 
answers. The three of us all felt the show did 
much to help further the knowledge of the 
general public. 

LEACI OIM 
By Heather Peerson 

It is John F. Kennedy who is remembered 
for the quote? "Ask not what your country can 
do for you7 but what you can do for your 
country". We know he was able to do little for 
his country because of what his country did 

f o r him. It Killed him (o o n e o f i+s m e m b e r s 

did). If you replace the word country with 
gender community, and substitute "leaders of 
said community" for John Kennedy the scenario 
is about the same. The members of the gender 
community are killing its leaders. 

Two weeks ago I received a phone call from 
Rupert R a j T today I received a letter 
confirming the content of that call; 
Metamorphosis is being dissolved due to 
chronic burnout. I feel it is important for 
every person in the gender community to read 
this letter so it is reprinted in this issue. 
The question which is left unstated and 
unanswered is Why? Why are we killing our 
leaders and there by assuring the entire 
community a slow and painful death. 

I must admit that no one ask me to start a 
group like Cross-Port, in fact I found later 
others had tried in the area but with little 
success. I suspect this is true for a large 
number of the group leaders* so some might 
say we are in our positions by choice, but that 
would be like saying I am a IS by choice. In my 
case I had a need which could not be met in 
any other place (that I knew of at the time), 

so I made a place. 
\ 

Not long after it became apparent that 
others had the same needs and the group grew 
quickly. It also became clear that everyone 
wanted the fun but nobody wanted the work. At 
the first meeting a steering committee was 
formed. Not only am I the sole member of the 
original four still on the committee, I am the 
only one who still comes to meetings or 
belongs to the group. I still handle much of 
the work, though I do receive help putting the 
newsletter together. 

The worst part is that I have not truly 
received the kind of support I was really 
looking for and even less of the kind 1 need. 
Why do il continue? So that others after me 
will not have to suffer the mental and 



emotional pain I have had to endure. 

Why don't the people in the gender 
connunity york yith and support their 
leaders? One reason I believe, is that for 
nany cross-dressing is an occasional need. 
When the need is present, it can be 
overpowering, driving the person to seek any 
and all help. However, when the need recedes, 
the ability to be supportive and willingness to 
help and participate in a gender support 
group are at a nininum. 

A n o t h e r r e a s o n f o r t h e l a c k of s u p p o r t is 

that nany people crossdress to escape the 
duties of their normal gender roles, they 
therefore do not wish to make crossdressing 
feel like york, yhich is one of the things they 
are escaping from. 

The transsexuals, who would not have the 
first problem, have a different o n e . They are 
people who are usually only in the gender 
community a short time, and during that time 
they have big problems to overcome. Once they 
conquer these problems, which is the time 
they would normally be able to get involved, 
they disappear into normal society never to 
repay the debt they owe the gender community. 
Believe m e , it is a debt. 

So« what can we the leaders do to first, 
avoid burnout and second, get you the 
community involved? If I had the answers I 
wouldn't need to be writing this. One thing 
that comes to mind is to hire people on a full 
time basis to handle the load like any other 
business. That is the approach that IF6E is 
taking. But that takes money and money we 
ain't got. That statement is not completely 
true, there is plenty of money in the gender 
community. Thousands of dollars are spent on 
clothes, makeup, and wigs each year, but ask 
for a donation to help get IF6E off the ground 
and it barely trickles in. 

Another solution is "don't do more than 
the group wants done". For example I am often 
asked by individuals for places where they can 
go dressed, yet when places are offered, no 
one goes. The solution is to stop finding 
places. That takes less work. 

Unfortunately* the only way we as leaders 
can avoid burnout is to do what Rupert is 
doing, only before the burnout occurs. We must 
be willing to do what it takes to protect 
ourselves even when it may not be the best 
thing for the group. If you can not get help 
with a newsletter, stop putting it out. If 

people don't help and come to social 
functions, don't schedule any. And if putting 
out mailings becomes too great a task, only do. 
it once a month. 

The sad part is that even those things 
don't stop burnout, they only prolong it. And 
the group dies a long slow death. 

Anniversaries should be happy. This month 
is Cross-Port's third anniversary. 
Cross-Port is young in terms of the gender 
community, but it is old in terms of the person 
w h o d o e s t h e w o r k , c a r r i e s t h e w e i g h t a n d 

keeps it going. I made it known in January that 
I was approaching burnout. Some of the girls 
started helping with the newsletter. With the 
exception of the time it takes to write the 
articles, publication time has been cut from 
one week to one night. But as can be seen, I 
am once again writing almost everything. 

I still basically handle the money, answer 
the phone, go to the PO Box, keep the mailing 
list up-to-date, send out new information, 
write letters, and go to BCB/LC meetings. All 
this while trying to put my life together, in 
order to live as a woman. Tomorrow, I uill be 
fired from my job because I am trying to be 
the uoman I need to be and while there will be 
plenty of people who express their concern, 
when the bills come due. Sunshine and I uill 
have to face the creditors alone. Yes, once 
again she is standing behind my choice and her 
reward is more work, and less money to pay 
the bills. 

So I am well on my way toward burnout; 
emotionally, mentally, financially, and 
physically. When that occurs Cross-Port may 
die, and another group and its leader will be 
put to rest. Five or six years will go by and 
some other )jerson in need will try to start a 
group and begin the cycle again. 

By Heather Peerson 

This will not be an easy column to write. 
It involves the second greatest fear I believe 
Transsexuals have (many TV's also fear it if 
discovered). That fear is the loss of ones' 
job. On June 3 , 1 9 8 8 I was fired from my 
position with the Buschman Conveyor Company. 
The best reason they could give is failure to 
follow their dress code. 

Back in January, I decided that I had to 
tell my company of my plans to live full time as 
a woman by the end of the year. I wajs not well 
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received. I u a s told that if I chose to live as 
a uonan outside of uorK that would not be a 
problem but they could r̂ ot see ne doing it on 
the job. 

In February just before the IF6E 
Convention, I inforned ny supervisor. While he 
was dumbstruck, he also tried hard to 
understand. He kneu my work uas excellent and 
uanted to keep m e . I decided to try to change 
the company's viewpoint. I hoped that if I 
broke them in slowly they would be able to 
accept me. 

I began first by wearing small earrings 
and small amounts of eye make-up. I was told I 
could not wear dresses or skirts, so I began 
wearing women's dress slacks, and shirt type 
blouses. I received plenty of looks but in 
general things seemed to be going OK. 
However, it uas apparent that to most of the 
people I was a male who "dressed funny". I was 
still called sir, mister and Steve, though my 
supervisor called me Stevie. 

I began wearing more feminine blouses and 
that is when the trouble started. I began to 
look more female than male and they were 
_eilbarrassed when they referred to me as 
"HE". 

On Tuesday May 31, I uas asked to go home 
and change my clothes. I was told if I again 
dressed in that feminine of a m a n n e r , I would 
be fired. I tried to explain that it was not the 
clothes- that made me a woman. 1 could wear 
anything they asked if they would acknowledge 
me as a woman, but that as long as they 
considered me a male, I must continue to 
dress in a way that shows them wrong. 

I told them they could take my job, but I 
uould not allou them to take my pride or 
dignity. Dressing as they uanted uould only 
help them to continue referring to me as a 
man and uould not be in my best interest. The 
next two days I uas home sick, I have been 
having some stomach problems. 

On Friday, I did the only thing possible. I 
wore a woman's business suit with a skirt. I 
kneu the minute I walked in the door I would be 
fired, but it was the only real choice to make. 
I was back home in less than one hour, out of 
a job, but the proudest woman in the world. 

On the surface, it would seem that I am 
the only one who was hurt by this firing, 
however, I do not believe that either my boss, 
or the {personnel director, really wanted to 

fire n e . They were told by the powers above, 
that this was the way it was to be. As I see it, 
they too uere stripped of their dignity and 
their right to" express their opinions in the 
performance of their jobs. They uere told 
"We don't care uhat you think is best, you uill 
doi it this uay." Out of fear of losing their 
jobs they bent to the uishes of the company. 
They both kneu I uas fired because of uho I 
uas and not the job I did. They chose not to 
do anything about it. 

If they both had taken a stand and 
d e f e n d e d t h e i r o p i n i o n s , t h e c o m p a n y Hia;^ h a v e 

thought tuice about firing three good 
employees or they may have fired us all. At 
lease they too uould have been feeling as 
proud and as right as I. 

Hou right the soviet leader uas uhen he 
told Reagan concerning human rights, that we 
should get our own house in order before we 
trjj to tell them hou to clean up theirs. Each 
of us can do the same. 

Fuhlicstion Notice 
g Copyright 1 9 8 8 Cross-port S/C 

InnerView is a monthly publication of 
Cross-Port for its m e m b e r s a n d friends. 
Subscription dues are $18.00 per year payable 
in J a n u a r y of each y e a r . It is our goal to 
s u p p o r t the TV, T5 and Bay communities and in 
r e t u r n we need your s u p p o r t . 

Rrticles and information contained in 
InnerView may be reprinted by other Bon-Profit 
organizations without a d v a n c e permission, 
provided a copy of the issue containing the 
reprinted material is sent to Cross-Port within 
two m o n t h s after the material is published. 

The opinions or s t a t e m e n t s contained in 
InnerView are those of its aut h o r s and do not 
necessarily reflect the views of Cross-Port. 

Contributions of articles are welcomed but 
m a y be altered, with the author's intent 
retained, or may be rejected, w h e t h e r solicited 
or n o t . Rbsolutely no sexually explicit material 
will be accepted or printed. 

Cross-Port is a not-for-profit support 
g r o u p which meets solely for the sup p o r t of 
c r o s s d r e s s e r s , transsexuals a n d their family 
a n d friends. 
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NOT 'QUITTING THE GAME' - JUST SWITCHING SIDES 

by R u p e r t Ra i . B.A., P.k., i J i r e c t o r . "GENDER WORKER" 

J u s t about t h e tim e of my l a s t b i r t h d a y (Feb. 1 0 ) , I d e c i d e d t o 
g i v e m y s e l f a l o n g - o v e r d u e p r e s e n t - t i m e , time j u s t f o r me. For 
th e f i r s t time i n 10 y e a r s . I d e c i d e d t o put m y s e l f f i r s t - b e f o r e 
i t was too l a t e and 1 d i e d of overwork. We a l l r e a c h t h e c r o s s r o a d s a t 
sometime or c ner d u r i n g t h e c o u r s e of our l i v e s , and t h i s was mine. 

I f i n a l l y f a c e d up to t h e f a c t ( p a i n f u l a s i t was) t h a t i f I d i d 
not g i v e up mv i n v o l v e m e n t w i t h t h e Metamorphosis M e d i c a l R e s e a r c h 
F o u n d a t i o n (wnicn 1 founded i n December 1981. and r a n i t s d a y ^ t o - a a y 
a f f a i r s s i n a l e - h a n d e d i v f o r over s i x y e a r s , i n c l u d i n g t h e f u l l produc­
t i o n of 24 n e w s l e t t e r i s s u e s ana seven magazine i s s u e s ) , t n a t t h e 
c h r o n i c D u r n - o u t syndrome from which I had been s u f f e r i n a s i n c e May 
1966. would u l t i m a t e i v t u r n me i n t o a "zombie". In d e e d , i t had a l r e a a v 
t a k e n a s e r i o u s t o l l on mv - p n v s i c a l and e m o t i o n a l h e a l t h and was now 
p l a c i n a mv v e r v nOD i n s e r i o u s j e o p a r a y My f a m i l y d o c t o r had warned 
me aiDOut o v e r a o i n a I L ana naa u r a e a me no c u t sonte or mv committments 
at t h e s t a r t of l9bt. . ana nad a i v e n me an e l e c t r o c a r d i o g r a m t n e y e a r 
b e f o r e B e c a u s e i naa co m p l a i n e d of c h r o n i c p a i n s i n mv c h e s t and arms 
As a m a t t e r or r a c t . i s u i r e r e a a minor nervous ana p n v s i c a i c o l l a p s e 
i n J a n u a r y or l a s t v e a r ana i t s symptoms have p e r s i s t e a up t i l l now. 

I f vou do not knov; what "Burn-Uut Syndrome e n t a i l s , p l e a s e r e a a 
the b o o K "BURN-C'iiT' bv tne p s y c h o l o g i s t who c o i n e d t h e term.Dr Her b e r t 
F r e u d e n o e r a e r l o a i v e you a rough i d e a or what 1 and so many oth e r 
r e s o u r c e p r o v i a e r s t o tne t r a n s g e n a e r community have gone t h r o u g h - I ' l l 
guote trom the DOOK : 'A Burn-uut i s someone i n a s t a t e of f a t i g u e or 
f r u s t r a t i o n prouant atnout pv d e v o t i o n t o a c a u s e , way of l i f e , or 
r e l a t i onshir; t h a t r a i l e d t o produce t he e x p e c t e d r e w a r d " And a g a i n : 
"Burn-Out: to a e p i e t e o n e s e l f , t o e x h a u s t one's p h y s i c a l and mental 
r e s o u r c e s . To wear o n e s e l f out by e x c e s s i v e l y s t r i v i n g t o r e a c h some 
u n r e a l i s t i c e x p e c t a t i o n imposed by o n e s e l f or t n e v a l u e s of s o c i e t y . " 

The c a t a l y s t , t h e " s t r a w t h a t broke ^the c a m e l ' s back", was such a 
l i t t l e t h i n g , but t o me, i t s i g n i f i e d t h e c u l m i n a t i o n of weeks, months 
and y e a r s of f u t i l i t y of t r y i n g t o p r o v i d e an e d u c a t i o n a l r e s o u r c e and 
a communications mediBJT.to t h e t r a n s s e x u a l w o r l d , I had a l w a y s been 
such a f a s t i d i o u s p e r f e c t i o n i s t and wanted my n e w s l e t t e r or magazine 
(as t h e c a s e may be) t o be i u s t p e r f e c t . Y e t , when 1 went t o p i c k up 
the l a t e s t (and f i n a l ) i s s u e of "Metamorphosis Magazine" ( t h e f i r s t i s ­
sue to a p p e a l t o a mixed r e a d e r s h i p of both men and women), th e p r i n t e r 
had produced i t a c c o r a i n g t o t h e wrong s p e c i f i c a t i o n s : 5 1/2 ' i n s t e a a 
of 7",) f I was i u s t a e v a s t a t ed... crushed.,. bey ond d e s p a i r . At t h a t moment 
I r e a l i z e d , w i t h a r l a s h of i n s i g h t , t h a t my l o n g - t e r m a s p i r a t i o n to 
one day nave enouah money t o e s t a b l i s h gender c e n t e r s or c l i n i c s arouna 
the woi'ld would a l w a y s be'bevona mv crrasp. And t h a t my s n o r t - t e r m hope 
of a c a u i r i n a s u f f i c i e n t funds (once we "had manaaea t o a a i n a c h a r i t a b l e 
number) t o g u a r a n t e e me a r u i l - t i m e s a l a r y f o r mv a u t i e s as E x e c u t i v e 
D i r e c t o r ana Maaazme jB!ditor w a s . e a u a l l v u n r e a l i s t i c ana u n o b t a i n a b l e 

1 



So, I d e c i d e d i t was h i g h t i m e t o t a k e A b r e a k , a s a b b a t i c a l , as 
i t were, a t h e r a p e u t i c l e a v e of a b s e n c e i n o r d e r t o r e s t o r e my f a i l i n g 
h e a l t h and r e p a i r my s h a t t e r e d dreams. The o n l y way t h a t I c o u l d s e e 
c l e a r t o making t h i s a r e a l i t y , was t o r e l i n q u i s h , i n i t s e n t i r e t y , my 
r e s p o n s i b i l i t i e s t o Metamorphosis. Too, I was t i r e d , oh so t i r e d , of 
p l a y i n g a weary game of "cat-and-mouse" w i t h t h e p r o v i n c i a l m i n i s t r y 
( r e g a r d i n g b u l l s h i t b u r e a u c r a t i c r e g u l a t i o n s f o r a new name and f o r 
r e g i s t r a t i o n a s a c h a r i t y ) , of e n d l e s s l y t r y i n g t o " p u l l t e e t h " from 
some of t h e "dead d u c k s " on my Boar d of D i r e c t o r s and from our Board of 
P r o f e s s i o n a l C o n s u l t a n t s , and, of c o n s t a n t l y h a v i n g t o be a s u r r o g a t e 
p a r e n t , c o u n s e l l o r and/or f r i e n d t o many memhars of t h e TS community. Do 
you know t h a t some of t h e s e TSs Cmany of whom were not members of Meta­
m o r p h o s i s ) would phone me two or t h r e e t i m e s a week, a t a l l t i m e s of t h e 
day and n i g h t a n y t i m e t h e y were l o n e l y , d e p r e s s e d , bored, drunk, or i n 
need of i n f o r m a t i o n or a d v i c e . They n e v e r c a l l e d t o i n v i t e me out t o 
d i n n e r or a show or j u s t t o a s k how I was. (Of c o u r s e , t h e s e were m o s t l y 
t h e u n s t a b l e TSs - t h e " t o g e t h e r " ones were g e n e r a l l y not g u i l t y of t h i s 
o f f e n c e ) And were you aware t h a t two r e a l l y " o f f - t h e - w a l l " s o - c a l l e d TSs 
h a r a s s e d / t h r e a t e n e d me s e v e r a l t i m e s o v e r t h e phone by l e a v i n g h o s t i l e 
messages on my a n s w e r i n g machine i n t h e e a r l y h o u r s of t h e morning? 

f̂ As a r e s u l t , I t e n d e r e d my r e s i g n a t i o n a t our Mar. 26 Boar d m e e t i n g -
a t w h i c h t i m e t h e 5 d i r e c t o r s p r e s e n t v o t e d t o d i s s o l v e t h e c o r p o r a t i o n 
b e c a u s e t h e y f e l t t h e y d i d not have s u f f i c i e n t human r e s o u r c e s t o c a r r y 
on i n my a b s e n c e . At our f i n a l B oard m e e t i n g on May 21, we w i l l make t h e 
n e c e s s a r y a r r a n g e m e n t s t o l e g a l l y "wind down" t h e o r g a n i z a t i o n and d i s ­
b u r s e i t s a s s e t s amongst t h e c u r r e n t , p a i d - u p membership and t h e l a r g e r 
t r a n s g e n d e r community (by means of d o n a t i o n s t o s i m i l a r o r g a n i z a t i o n s ) . 
Members and magazine s u b s c r i b e r s who have r e m i t t e d dues or s u b s c r i p t i o n 
f e e s f o r 1988 w i l l be r e f u n d e d i m m e d i a t e l y a f t e r our May Board meetingTJ 

I t i s v e r y h a r d g i v i n g up "my baby" ( t h e o r g a n i z a t i o n I c o n c e i v e d 
and n u r t u r e d i n t o i t s " a d o l e s c e n c e " ) The group I l o s t so much s l e e p 
over, s p e n t so much t i m e and money on, expended so much p h y s i c a l and 
mental energy on, and which was n e v e r out of my mind f o r a s i n g l e moment-
which i s why, of c o u r s e , s u c h i n t e n s e burn-out o c c u r r e d . So now, a s a 
p a r e n t must l e t h i s t e e n a g e c h i l d r e n l e a v e home when t h e ti m e comes, I 
must a l s o l e t go of t h i s e n t i t y t h a t has been so much a p a r t of my l i f e . 
T h i s i s not an ea s y d e c i s i o n by any means, but I r e a l l y s e e no o t h e r a l ­
t e r n a t i v e i f I am t o m a i n t a i n my s a n i t y and^my l i v e l i h o o d . I j u s t need a 
cha n c e t o g e t away and spend some t i m e by m y s e l f and w i t h my l a d y f r i e n d 
w i t h o u t h a v i n g t o worry about l e g a l and f i n a n c i a l r e s p o n s i b i l i t i e s , mag­
a z i n e d e a d l i n e s , and v a r i o u s committments t o t h e membership. The o r g a n i ­
z a t i o n t h a t a t one ti m e had been t h e v e r y p u r p o s e of my e x i s t e n c e had by 
now become a m i l l s t o n e around my n e c k , c r u s h i n g t h e l i f e f o r c e s out of me. 

So, I'm t a k i n g a b r e a t h e r - but I'm not q u i t t i n g t h e game e n t i r e l y . 
I'm s t i l l a. 'plaiyBT i n t h i s b u s i n e s s of "gender d y s p h o r i a " , but I'm chang­
i n g t h e r u l e s and am s w i t c h i n g s i d e s . That i s , I w i l l no l o n g e r a c t i n a 
p e e r - s u p p o r t r o l e f ^ i o n l y i n a p r o f e s s i o n a l c a p a c i t y , as a c o u n s e l l o r , ed­
u c a t o r and r e s e a r c h e r . To t h i s end, I r e g i s t e r e d my own r e s o u r c e s e r v i c e , 
GENDER WORKER, w i t h t h e O n t a r i o government l a s t f a l l . Yet, i n my new bus ­
i n e s s v e n t u r e , I ' l l s e t my own d e a d l i n e s , my own pa c e and s t a n d a r d s of 
p r o d u c t i v i t y , e s t a b l i s h my own p r i o r i t i e s i n terms of a c t i v i t i e s and pro­
j e c t s , and s e l e c t o n l y t h o s e p e o p l e a s c l i e n t s w i t h whom I w i s h t o work. 



BABY 
FACE 

^TV Prejudice 

How many tirnes have you looked into 
the mirror and wished you didn't see all 
that hair on your face. 

With the "Be All" weekend just two 
weeks away, i thought | would see if I could 
tueeze the hair off my face. I new this 
would be 1on9 and painful, but if done, I 
would enjoy its rewards. I had been told 
that whatever hair I should pull, it should 
be 3-4 weeks before it re9enerates. 

To start, I decided I would wax as much 
as I couldj and P 1 the remaining one at a 
time. If any of y. have ever tried waxing, 
you know it can be quite painful. The only 
pleasure, is looking into that mirror and 
seeing that little bald spot on your face. 
Even than, it takes alot to do the second 
spot. After all you are pulling 50-100 
hairs out all at one time, and it feels like 
you Just ripped off part of your skin. 

Well I worked at it for 3-4 hours 
before my face was pretty clean. I did 
about 1/2 mv neck, but many were hard to 
see and puli. As a few days went by, I saw 
other hairs starting to surface. IHairs as 
you may know, grow at different times, so 
even thought I pulled all that I could, 
there were many still under the skin I 
could see, but not reach. 

One week later I havn't had to 
shave now for over 7 days. I do pluck a 
few now and then, but the over all is still 
smooth to the touch. I was also to\d, the 
more I would pull these hairs, the finer 
they get when they return, and they 
would oe easier as time goes on. This of 
course is yet to be seen. But than again, 
I have been plucking my eyebrows for a 
couple of years, and it seems to hold 
true. I have plans to continue this 
throughout the summer. It sure is great 
not to wear all of that extra makeup 
when its hot out. Not one person I have 
met has given any notice to it at all. Even 
my wife has not noticed, and she usually 
picks up on everything. 

This article may seem stupid to some 
of you. but this is something I nave always 
wanted to try. I might regret this, if all 
my hairs come back ingrown. But at least I 
tried. 

Chris, the bartender from our meeting 
place, said he lived as a woman for 7 
years while he performed drag around the 
country. He said that all the performers 
used a cream called Heer, which iust 
washed the hair off your face for weeks 
at a time. He also said he hasn't seen it 
around for a good many years and doesn't 
believe it's still made. 

Speaking of Chris, he's always at the 
back bar during the meeting, and is always 
i-iilling to help out when ever he can. He 
will be giving makeup, wig, and dressing 
advice to the whole group in the fall 
<when his arm heals) at one of our 
meetings. But for now he will give you some 
personal pointers just for the asking. 
ê's a very nice person. Everyone should 

at least say Hi if you get the chance. 

Linda's Corner 
i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i iniiiinnHiiiiii i i i i i ilnni!!! 

For some reason I always thought that 
a crossdresser would be more tolerant 
of other people who don't fit the norm. 
Since we would like others to accept us 
for what we do, we might not be so quick 
to criticize others. I suppose I'm wrong. 

In the past few years, I have met 
hundreds of crossdressers from all over 
the US. Most are very nice in everyway. 
But some just make me puke. Here are 
some examples for things I hear the most. 

-Many crossdressers can't stand gay 
people. (This goes both ways) 
-Many are stilf very prejudice against 
others because of race or creed. 
-Many TS^s don't like TU's. 
-Even though everyone is dressed in the 
wrong clothing of their sex, if someone 
comes in with colthing other than what 
most are wearing, they talk about them 
behind their back. 
-I listen to the "Metro" crossdressers 
bad mouth things the bi-gendered ones 
do, when they themselves would also 
probably do it if given the opportunity. 
- Qet tired of hearing about those other 
TU publications that supposably degrade 
our cause, because one doesn't agree 
with what IS publisbed-
I think everyone should try to help 

others to except themselves for what 
they are. 

I think Crossport is one the best when 
it comes to helping each other out. Some 
groups get so big their members seem to 
form smaller groups within themselves who 
keep to themselves. Our group seems much 
more open to everyone, fibre accepting, 
and friendly to a new face. We should oe 
proud to be part of Crossport. New 
people are always welcome, and we want 
you to feel lil<e this is your home. 

When prepairing to go to the "Be AIT' 
weekend, I called to reserve my room. When 
they found out I was bringing my wife and 
childern, I was told I would have to stay 
elsewhere. They did not want my kids to be 
around the other Tv's. Not comming to the 
functions mind you, just staying in the 
same area. "Be All" to me ment this uas an 
opportunity to share some of this 
weekend as Linda, with my family. I always 
thought a Significant Other was just what 
it sounds like. Am I wrong? 

Perhaps I just talked to the wrong 
person, ym not saying these outings should 
or shouldn't include all SO's I was just 
suprised to hear this from a group who 
does encouarge you to bring your wife. 
Apparently Be All means, be all they want 
you to be. 

Well, as you read this I am up here at 
the "Be Alf with wy kids at the other end 
of the motel. I'll let you know what all 
happens in my report next month. 

I just wonder how we will ever get the 
outside world to accept us if we can not 
learn to accept things ourself. 



TV NIGHTMARE By Linda 

45 mins. the long bath 

I have the whole day to myself. 
My wife won't be back for hours;. 

makeup, hair, nai1s-60min 

I'm finally 
the girl of 

I my dreams. 

2 mins. later-.. Horlds 
fastest chanSe 

I'll be riQht down 
honey...-rm...in 
the bathroom. 

The perfect outfit 
40 mins. Î ter 

Hello 
Beautiful 

moments later....A noise 
from down 

stairs 

< S L A M ^ 

DoHn stairs in record 
time 
You ciot to 
be kidding 


