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Sex-change engineer 
was sacked unfairly 

AN engineer shocked his 
<bosses when he decided 

to ch.ange sex ail'l go to 
work Q.ressed as a woman. 
They feared that when Mr 

Ron Fawell turned up in his 
new ,guise as Miss Linda 
Hollingworfu tilt would cause a 
strik -8illlJ)Jlg llhe 10,000 work· 
force. -

So he was dismiased from his 
job at the G E C tele.colillJl.UIDli. 
oaibi<>ns pla!lllt in Coventiry. 

An industrial tribunal in 
Bi111llingiham was told that the 
compalllY felt i.t <had no altel'lna· 
tive but to !lack him, but in 
Ill reserved decision released· 
esterday t!he tJribunail ruled 

11hat ~he company acted unfairly. 
Mr NATHAN MYERS, the 

ribuna1I dh·airman, said: "The 
company bad no sufficient 
grourwls for coming to . the con· 
clusion there was substantial 
eason for a dismjssaij. 
"Even i,f they had a valid 

eason they dJd mit aot reason· 
bly in the way they oarrie<l it 
wt." 

The tribunal was told that 
Mr Roy Kenwright, 1,>erson'nel 
manager, feared that the 
oovelty ()f Mr Fowelrs aippear­
ance migihtt aittlract peOl(lle f,rom 
ot!her departrrnentis and cause 
work to be affected. 

The management WM 1<lso 
embarrassed. about w!iidi 
lavatory be mould Uff. 

It wa.s dlai.med that two 
female employees said . they 
would ban Mr Fowell from their 
toHelis, and ~o lli.pervil'.IOrl 
were said to have objected to 
tlh'e sex ohan~. one on religious 
a'llld one on morail grounds. 

But Mr Myers said th<llt no 
employees ihad been called to 
give evidence 

Mr Fowel1 jodned llhe oom· 
pany in 1968, served a three­
year aipprentiiceShip before be· 
coming a planning engineer llilld 
wais thoug'ht to be a potential 
SU perv:i SOif. 

The tribunal adjOlllJ."Il.ed h 
deaision on what to d<> about 
Mr Fowell's dismissail. 


